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May 10™, 11™ 12™ 24™ & 25™ and July 19™ 2010 at
The Bridge, Oakmead Rd, Balham, LONDON SW12 9SJ

Cost: Six days, all materials, refreshments and lunch: £1200 plus VAT per person.

by Ferns Associates
Training devised and delivered by the authors of the RECC materials for
practitioners Peter Ferns and by Premila Trivedi (Black Service User Associate).

Peter and Premila both have many years of experience as trainers, consultants and
authors around BME mental health issues and have worked together on various projects
over many years. Ferns Associates have a long track-record in training consultancy and
research in Health and Social Care and are highly skilled in training delivery in
partnership with service users and carers.

What is RECC?

The RECC programme is a central part of the Government's national strategy to improve
mental health services for Black and Minority Ethnic (BME) people represented by
'Delivering Race Equality’ (DH, 2003).

In the RECC Training for Trainers Programme you will be learning to deliver has been
designed and developed by Ferns Associates, using tried & tested methods gained from
many years experience of delivering race equality training fo MH practitioners. In
keeping with its strong ethos of service user participation, Ferns Associates has worked
closely with a range of BME service users to develop the RECC materials and
specifically designed the Training Programme to be delivered by both MH staff and
service user/carer trainers working in co-training partnerships.

The RECC materials will help Trusts to achieve some key standards in the Healthcare
Commission's Annual Review, align organisations with the Race Relations Act and Human
Rights legislation as well as local Equality and Diversity strategies. The materials also
strongly reinforce the Government's new ‘Personalisation’ agenda and translates these
principles into practical fools and approaches.

Does RECC take other forms of Equality into account?

RECC uses theories and models that are applicable to and useful for promoting all forms
of Equality. We firmly believe that promoting the different strands of Equality are
fundamentally about good practice that benefits all service users and their families. For
example, in the Training for Trainers programme we ensure frainers are equipped to
tackle different types of discrimination and are exposed to an inclusive, reflective and
value-based approach to training delivery.

This programme is endorsed by London Metropolitan University °« %o
The Ferns Associates ‘RECC Training for Trainers’ programme has been N e ¥ o
endorsed by London Metropolitan University and the successful completion of '

the course will lead to a University ‘Certificate of Attendance’. LONDON  ceq
Please note that although this programme does not attract formal academic credits at present, metropo[itan ° ’. e
it can be used as the basis for application to Metropolitan University’s MA in ‘Mental Health unive I’Sity ; °
and Well Being’ and the MSc in ‘Organisational and Community Development’.
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RECC TA4T Learning Outcomes
By the end of the RECC-T4T Programme, participants will:

e understand the context, purpose, structure and content of the RECC materials
and training programme and their importance in helping to shape appropriate and
accessible mental health services for BME people.

e be more aware of their own beliefs, assumptions and views by focusing on
underpinning values, evidence base and theoretical models in the RECC materials
and engaging in personal reflective learning throughout the course

¢ have directly experienced the benefits and challenges of working in co-training
pairs (ideally service user/carer and staff pairs) and reflected on the
importance of partnership working in this way

* have developed and practised the key skills needed to plan, deliver and facilitate
the RECC training programme to MH practitioners and received constructive
feedback and coaching from tutors and peers

e have demonstrated the key skills needed to deliver RECC training against a e 3

template of good practice to achieve an acceptable standard of L 4
planning, delivery and evaluation of the RECC Training Programme to é
practitioners. ©

What does the RECC Training for Trainers Programme consist of?

We offer an excellent six-day Training for Trainers programme designed for up to 16
participants. The RECC Training for Trainers Programme (T4T) consists of an initial
three-day workshop, followed 2 weeks later by a two day workshop and six weeks later
a final one-day workshop.

Some comments from our RECC T4T candidates:

“This has been one of the very best courses I have done in the last 16yrs.
Challenging, hard work but satisfying. And the group was wonderful - I shall miss it..”
"Fascinating, relevant, inspiring” "I've learned masses - a fantastic time.”

Excellent, informative, supportive. Has improved my training widely.”

"It was so good as a carer to work with professionals on an equal basis”

"Really enjoyed it and I want to be involved at all levels and felt valued as a service
user and potential professional by you -thank you!”

'Dr Safi Afghan, Consultant Psychiatrist at Walsall Teaching PCT, who participated in the
pilot fraining programme, says:

"I strongly feel that if the concepts of RECC material are integrated in to mental
health and psychiatry training, there are likely to be far better outcomes and
satisfaction levels for BME service users.’ (DH press release, 19 November 2007)

For further details of RECC Training for Trainers contact:
Peter or Celia (Directors of Ferns Associates) on 0208-641-9358 or
e-mail: ferns@dsl.pipex.com website: www.fernsassociates.co.uk

Cost: Six days, all materials, refreshments and lunch:
£1200 plus VAT per person.
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